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Macro implications of early workforce p y
exit

Unused capacity
Reduced tax baseReduced tax base
Load on pension and fiscal systems



Dete minants of Ea l E itDeterminants of Early Exit

Health
Chronic illness, disabilityChronic illness, disability

Wealth
Social policySocial policy

Quality of Work Life
D di t f l ti f iDemanding, stressful, unsatisfying



Push” “Pull” factors (Shultz et al., 1998)u u a o ( u a , 998)

Macro level: labour market and social policy
Meso level: employers’ attitudes and policies
Micro level: workers’ health wealth quality of work lifeMicro level: workers’ health, wealth, quality of work life 

Job Demands as measure of quality of work life (e.g. Siegrist et 
al., 2006)

“Instrumental” vs “Terminal values” (Ryff & Baltes 1976)Instrumental  vs Terminal values  (Ryff & Baltes, 1976)

Intrinsic vs extrinsic rewards (e.g. Valentine et al., 1998)

Hygiene factors vs motivators (e.g.Lord, 2002)



H pothesesHypotheses

Wealth will “pull” older workers toward earlier 
retirement. 
P h l h ill “ h” ld k d liPoor health will “push” older workers toward earlier 
retirement.
Poor quality of work life will “push” older workersPoor quality of work life will push  older workers 
toward retirement.
Quality of work life will add to the explained varianceQuality of work life will add to the explained variance 
in intended retirement age over and above health 
and wealth.



Health, Work & Retirement Study (HWR)Health, Work & Retirement Study (HWR)Health, Work & Retirement Study (HWR)Health, Work & Retirement Study (HWR)
Funded by NZ Health Research CouncilFunded by NZ Health Research Council

3 years (from 20053 years (from 2005 2008)2008)3 years (from 2005 3 years (from 2005 –– 2008)2008)

Funded for 1Funded for 1stst & 2& 2ndnd waves of data collectionwaves of data collection

Research CollaborationResearch Collaboration
School of Psychology, Massey UniversitySchool of Psychology, Massey University

Research Centre for Research Centre for MāoriMāori Health & Development, Massey Health & Development, Massey 
UniversityUniversityUniversityUniversity

NZ Institute for Research on Ageing, Victoria UniversityNZ Institute for Research on Ageing, Victoria University



Phase 1 (2006) Phase 1 (2006) 
Postal survey of representative sample of NZers aged Postal survey of representative sample of NZers aged 
54 and 70 54 and 70 
R d l l t d f NZ El t l R ll ( liR d l l t d f NZ El t l R ll ( liRandomly selected from NZ Electoral Roll (oversampling Randomly selected from NZ Electoral Roll (oversampling 
of Māori using the Māori descent indicator)of Māori using the Māori descent indicator)
Posted surveys to over 13,000 peoplePosted surveys to over 13,000 peoplePosted surveys to over 13,000 people Posted surveys to over 13,000 people 
12,495 were able to respond 12,495 were able to respond 
N=6,662  (RR 53%)N=6,662  (RR 53%) 77%

22%



QuestionnaireQuestionnaire
The postal questionnaire included 7 sections:The postal questionnaire included 7 sections:

Health and health service useHealth and health service use
Physical activity levelsPhysical activity levels
Social supportSocial support
Work status and satisfactionWork status and satisfaction
R ti t l i d tiR ti t l i d tiRetirement planning and perceptionsRetirement planning and perceptions
Demographic informationDemographic information
Māori cultural identityMāori cultural identityMāori cultural identityMāori cultural identity
http://hwr.massey.ac.nzhttp://hwr.massey.ac.nz



P esent St dP esent St dPresent StudyPresent Study

Contribution of quality of work life to retirement Contribution of quality of work life to retirement 
intentionsintentions

2006 HWR data2006 HWR data
1,527 full1,527 full--time workers time workers 
54 to 60 years of age54 to 60 years of age



GenderGender
Who are they?Who are they?

AgeAgeGenderGender AgeAge

50

60

14
16
18

54

10

20

30

40
Male
Female% 59% 41%

4
6
8

10
12

54
55
56
57
58
59
60

%

SESSES OccupationOccupation

0
Gender 0

2

Age

60

SESSES OccupationOccupation

15

20

25 Manager

Professional

Tech/trade

Service worker30

40

50
Severe
hardship
Significant
hardship
Some
hardship

5

10

15
Administrator

Sales worker

Machine
operator/driver
Labourer

%

0

10

20

30

Economic Living Standards

hardship
Fairly
comfortable
Comfortable

Good

Very good

%

0
Occupation

Unknown
Economic Living Standards y g



MeasuresMeasuresMeasuresMeasures
Demographics Demographics 

d ti tid ti tisex, age, education, occupationsex, age, education, occupation

WealthWealth
Total personal income, anticipated finances in retirementTotal personal income, anticipated finances in retirement

HealthHealthHealthHealth
Sf36 Mental health and physical health component scoresSf36 Mental health and physical health component scores
Number of illnessNumber of illness

Quality of Work LifeQuality of Work LifeQ yQ y
Job stressJob stress
Job satisfactionJob satisfaction

PlusPlus
Social support at workSocial support at workSocial support at workSocial support at work
Leisure orientationLeisure orientation
Career satisfactionCareer satisfaction
Career commitmentCareer commitment

Intended Retirement age (DV)Intended Retirement age (DV)Intended Retirement age (DV)Intended Retirement age (DV)

http://hwr.massey.ac.nzhttp://hwr.massey.ac.nz



l h d d dWealth and Intended Retirement Age
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H lth d I t d d R ti t AHealth and Intended Retirement Age
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Q lit f W k Lif d I t d d R ti t AQuality of Work Life and Intended Retirement Age
Career Commitment

Career Satisfaction

4
4.5

5
5.5

6
6.5

7

Career 
Commitment 4

4.5
5

5.5
6

6.5
7

Career 
Satisfaction

1
1.5

2
2.5

3
3.5

4Commitment 
Range 1 to 7

Before 65 65 and over
1

1.5
2

2.5
3

3.5
4Satisfaction

Range 1 to 7

Before 65 65 and over

I t d d A f R ti t
Intended Aged of Retirement

Intended Age of Retirement

4.5
5

Leisure Orientation

1 5
2

2.5
3

3.5
4

Lesiure 
Orientation 

Range 1 to 5

1
1.5

Before 65 65 and over

Intended Retirement Age



D t i t f I t d d R ti t ADeterminants of Intended Retirement Age
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Resea ch is ongoingResearch is ongoing…..

Participants reported intentions 
Will follow-up on behaviour (2008 data and beyond)
Monitor changes in “push” and “pull” factorsMonitor changes in “push” and “pull” factors

New Zealand Longitudinal Study of Ageing (NZLSA)New Zealand Longitudinal Study of Ageing (NZLSA)
Research partnership with Family Centre Social Policy Research Unit
Expanded sample (50 to 85 years)
Additi lAdditional measures



“Y h h h d th i l i“Y h h h d th i l i“You who have reached the pinnacle, remain as a “You who have reached the pinnacle, remain as a 
guiding light to us all”guiding light to us all”


